
 

SAFETY TRAINING   ≠   SAFETY COMPETENCE 

 

Validation of competence is critical. 

 
Tracking time sensitive tickets and certificates to meet government and industry regulations fulfills paper 

compliance.   

 

Unfortunately what is on paper does not equal Employee Competency in the field.  The confirmation of 

safety Competence occurs through validation and tracking of employees’ true ability and performance as 

well as notification and tracking of time sensitive tickets and certification which can be performed 

efficiently by UTRAC™. 

 

Breeze and its UTRAC™ competence validation system support managing regulatory compliance 

through: 

 The development of job-specific competencies – through which the job-specific hazards can 

be identified 

 The development of job profiles that serve as documentation for safe working policies and 

practices 

 The identification and support of specific training requirements for filling identified gaps 

 The insistence of the validation of competencies with a qualified Validator, who is a subject 

matter expert, as the basis for meeting policy standards 

 A system to manage the true employee competencies and ensure the compliance strategies 

are implemented 

                  
 

 
 

Safety Competence will alleviate the concern of Bill C45’s amendment to the Criminal Code (217.1) 

that is, not only the organization can be fined, but employees from front line to CEO can be 

criminally prosecuted.  When managers and employees use UTRAC™ correctly, they demonstrate 

overall due diligence for safety. 

 

Click here to set up a live demo for UTRAC™ 

 

 

http://breezecanada.com/contact.html

